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Welcome to all new and returning members of the Prairie Rose Teachers’ Association!  The PRTA 

represents over 180 members. Our Local Association is dedicated to protecting and advancing 

the rights and well being of our members. 

 

Your Local Association has been working on your behalf for the last number of weeks.  Many 

PRTA members invested part of their summer holiday to attend MTS training and information ses-

sions in order to better serve you.  Whether through attending workshops or seminars dealing 

with Benefits, Equity and Social Justice, Professional Development or Collective Bargaining, PRTA 

has been very well represented at these events by individuals giving of their own time to strength-

en our Local Association and to protect your rights.  

 

Indeed, the Local Association’s strength lies within its membership.  As a collective, it is important 

to support all members.  As a member, your benefits and working conditions are in existence only 

because of a willingness to support the collective.  At all times, members must demonstrate a 

commitment to their colleagues by honouring the collective.  If any clinician, coordinator, principal 

or teacher is ever uncertain as to how a decision may impact the collective, he/she should call 

your Local Association first!  This will ensure that the Collective Agreement is always honoured. 

 

This year is an important year for all members, given that our current Collective Agreement will 

expire in June 2018.  Over the last two years, many PRTA members have volunteered their time 

to serve on the PRTA’s Bargaining Committee.  The Bargaining Committee will be seeking input 

from you when the PRTA Bargaining Survey is distributed to all PRTA members in the near future. 

Data collected from this survey is essential for bargaining! 

 

To further ensure the strength of the collective, the 

PRTA is asking all members to support your colleagues 

in neighbouring rooms, in your school, in your Associa-

tion and throughout the province by registering with the 

MTS “My Profile” site.  Please register from home, by 

visiting www.mbteach.org or click the link https://

memberlink.mbteach.org/Register.aspx. The collective 

needs you to register.  If challenges arise provincially 

and the Society needs to contact all members, “My Pro-

file” will be the vehicle for communication.  Many PRTA 

members have already signed up, but we need to stand 

collective in solidarity. Please ensure your information 

is up to date! 
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President—Melissa Benner 

Vice Presidents —Deborah Schoenhofer & Lindsay Bouchard 

Secretary—Colleen Gnidziejko 

Treasurer– Deanne Foster 

Collective Bargaining Chair—Pat Hamm 

Professional Development—Rosanne Massinon 

Equality and Social Justice— Jesse Thomaschewski 

Workplace Safety and Health—Shane Buck 

Benefits—Pat Hamm and Lindsay Bouchard 

Box 39 Homewood 

Manitoba, R0G 0Y0 

Phone: 204-745-0840 

Website: http://www.prta.com 

2017-2018 PRTA Executive/Council 

 

PRTA is on 

Twitter 

@PRTAteacher

PRTA executive Rosanne and Shane, MTS PD Day 2017 
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As a member of PRTA, it is important to note that you can call the PRTA cell phone (204-745-0840) at any time.  I can be 

also be reached by email mbenner@prta.ca.  For issues related to collective bargaining, contact Pat Hamm 

phamm@prta.ca. For professional development concerns/questions, contact Rosanne Massinon rmassinon@prta.ca.   

Ensure that any sensitive inquiries/questions are made from a personal email account on a personal computer. We shall 

provide member assistance with matters ranging from simple inquiries to more serious situations.  All matters will be 

dealt with in confidence.  As well, members may call the Manitoba Teachers’ Society (204-888-7961) and request Staff 

Officer assistance. 

 

Members should bookmark the PRTA website www.prta.ca.  Information about the PRTA, the PRTA 

Constitution, PRTA Collective agreement and other important links can all be found on our website. 

 

The 2017-18 school year will be a very important year for teachers.  Throughout the year, the PRTA will be a tireless ad-

vocate for all members and constantly provide unwavering support of the entire membership.  As your Local Association, 

we believe in the importance of the work members do and the importance of supporting members in their work!  

 

Best wishes for a rewarding and successful year.  Remember, take care of yourself and take care of each other!   

 

Yours in Solidarity, 

Melissa Benner 

President, Prairie Rose Teachers' Association 

 Upcoming PRTA Meeting Date: 

 

Wednesday November 8— 

St. Paul’s Collegiate 

President Message Con’t—Melissa Benner 

 

If you are not on our PRTA email list, please send your 

personal, non PRSD email address to mbenner@prta.ca 

Email addresses will be kept private and confidential. 

PRTA members Hayley, Julie and Chris at MTS PD Day 2017 

mailto:mbenner@prta.ca
mailto:phamm@prta.ca
mailto:rmassinon@prta.ca
http://www.prta.ca
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Bill 28 The Public Services Sustainability Act 
Bill 28 At A Glance 

What is Bill 28? 

Bill 28, The Public Services Sustainability Act, calls for public sector workers to have their wages frozen for two 
years, followed by a modest 0.75% increment in year-3 with up to a full 1.0% increase in the fourth year. 

Assuming inflation continues to increase by a rate of 2%, the net effect of this loss to purchasing power will be 
compounded year-over-year to the tune of 6.2% at the end of the legislated wage pause. For an average teacher 
across this province, this translates to approximately a $15,464 loss to every single teacher. 

Why is Bill 28 Necessary? 

In short, it isn’t necessary. The Pallister government claims that the wage freeze is necessary to get Manitoba’s 
fiscal house in order, stating repeatedly that it will take “all hands on deck” to tackle the deficit. 

Since January 2017, Manitoba’s public-sector unions have put forward practical solutions that would generate 
government revenue and negate the need for government to freeze wages and cut the services Manitobans 
count on. 

However, the government opted to ignore these solutions and chose to introduce the heavy-handed legislation 
that undermines the collective bargaining process. 

In response, Manitoba’s public-sector unions have come together to create a Partnership to Defend Public Ser-
vices (PDPS). The Manitoba Teachers’ Society is proud to add its name to the list of 26 other unions who repre-
sent over 120,000 public-sector workers. 

In June 2017, Bill 28 was passed, however the Pallister government chose not to proclaim the legislation. 
 Regardless of when the act is proclaimed, the impact of the government's new law is already being felt at the 
bargaining table 

So on July 4, 2017, the Partnership to Defend Public Services launched a legal challenge.   

Why A Legal Challenge? 

Bill 28 shows blatant disregard for the collective bargaining rights of the workers who provide public services to 
all Manitobans. As recently as November 2016, collective bargaining has been affirmed by the Supreme Court of 
Canada as a charter right. Not only is Bill 28 unfair, but it is unconstitutional. 

This legal challenge will be long and the process will be slow. However, it is necessary for MTS to stand with other 
unions against Bill 28 so that we are united in pushing back against attacks on the rights of working people in 
Manitoba and the government’s plans to cut the services our friends and families count on. 

MTS NEWS 

 

 

A change has been made to the Regulation governing Vocational Teacher Salary Classification, specifically to the criteria for 

moving from Class 6 to Class 7. 

If you hold a Permanent Technical Vocational Teaching Certificate, are at Class 6, and began a PBDE prior to July 9 2015, 

please contact Linda Thorlakson (lthorlakson@mbteach.org ) for relevant information. 

Important Info for Vocational Teachers 

mailto:lthorlakson@mbteach.org
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MTS NEWS CONTINUED 
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